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MENSHUE [IEL TTIMENTHENTI
| verano de 2004 encuentra a las Fuerzas Armadas del hemisferio trabajando activa-
mente en sus paises y desplegadas en el extranjero. Los milltares del hemisferlo estdn
trabajando colectivamente para mantener la paz y la estabilidad en el mundo, Ya sea

en mision de combate convencional, mantenimiento de paz o ejerciclo de entrenamienta,

las tropas de las Américas eskin logrando y superando las expectativas de sus pueblos v de
sus dirigentes nacionales,

Cowno continuacion de la campania para derrotar al narcoterrarismo v llevar la paz a
Colombia, ks Fuerzas Armadas colomblanas estdn atacando en el interior del territario pre-
viarmente controlado por los narcoterroristas, a fin de reestablecer el control del gobierno,
negar santuario a kos narcotarroristas y decomisar las drogas, los precursores quimicos v las
armas. A principios de este afio, Colombia y los militares colombiancs dieron un paso critico
para reestablecer la gobermabilidad al completar el despliegue de unidades policiales en las
1098 municipalidades del pais. Las fuerzas de seguridad de Brasil, Pend, Ecuador v Panamd estdn actuando decisiva-
mente para proteger sus fronteras y soberania nacional contra el conflicto que se extiende desde Colombia,

En mayo tuve el honor de visitar las tropas salvadorenas en Irak, que junto con las tropas dominlcanas,
nicaraglienses y hondurefas se han desempenado brillantemente en esa regidn devastada por la guerra, para dar al
pueblo de Irak una oportunidad de democracia, También visité una Fuerza de Tareas de Argentina que es parte de
las fuerzas de Naciones Unidas en Chipre, dentro de las cuales se encuentran efectivos de Argentina, Chile, Brasil,
Bolivia, Paraguay, Pend y Uruguay en Chipre y los contingentes colomblanos v uruguayos en el Sinal como parte de la
Fueria de Observacion Multinacional,

El 29 de febrero desplegamos tropas estadounidenses en Haill para estabilizar y dar seguridad a la nacidn después
de la renundia del presidente. Canadd, Francia y Chile también desplegaron tropas que con gran valentia y declsidn
se desempeniaron maravillosamente como parte de la fuerza interina multinacional, La rapida v decidida interven-
chin de las tropas salvd la vida a muchos haitianos y contribuyd grandemente para aliviar la miserda y el sufrimienta
gue habia caracterizado a Hallf bajo el fracasade goblemo de Aristide,

Bajo el liderazgo brasilefio, tropas de Brasll, Chile, Uruguay, Paraguay, Argentina y Perd estdn conformando una
luerza de Maciones Unidas que trabajard para levantar a Haiti, Con la ayuda del Teniente General Haleno, &l
Comandante del |a Fuerza de la OMU, enviaremos una serle de contingentes médicos de emergencia a Haiti comen-
Zando en la primavera de 2005,

Este afio completaremos cuatro ejerciclos Muevos Horirantes en Sur y Centro América. Estos ejercicios, que com-
prenden la construccion de escuelas, clinicas, pozos de agua y carreteras, asl como tratamiento médico v dental para
miles de personas que de otra manera nunca serian atendidos por un médico, presentan una gran cportunidad para
construir, junto con militares de naciones amigas, un futuro mefor y méas seguro. En mayo ful testigo del proceso de
una humilde anciana guaternalteca a quien las tropas que conformaban el equipo médico le estaban adaptando
antepjes, Ella me dijo que hasta ese dia nunca habia visto blen, ¥ que finalmente lo podia hacer “graclas a Dios y
graclas a sus tropas.”

La globalizacién trae consigo enormes desafios e Increfbles oportunidades. En un momento en que nuestros pafes
estin cada vez més vinculados per la tecnologia, el comercio y las comunicaciones, nesotros, los que vestimos uni-
ferme de kas FFAA de nuestros paises debemos proteger nuestros Intereses nacionabes tanto en el pals como en el
extranjero para poder ofrecer el beneficio del progreso v la democracia a los cludadanos de todos nuestros paises,

S

JAMES T, HILL
Genaral, Epército, EEUL.
Comandante, Comando Sur, EEUL,
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Motivacion para el combate en la Guerra en Irak
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fuertes lazos v sensacidn de grupo
gue se creaba durante & combate.
Cuanda se |es preguntaba cudles
eran sus fuentes de apoyo durante el
combate, las respuestas referidas a la
lealtad hacia los comparieros v la
noclon deé que “no se puede defrau-
dar a los otros soldados” |e seguia
apenas a la cantidad de soldados
que decia que a ellos los ayudaba
arar, A pesar de la pelicula Por qué
luchamios, &l estudio de Stouffer
argumentaba que la ideologia, el
patriotismo o la lucha por una causa
ne eran factores importantes en
cuanto a motivacidn para el com-
bate para los soldados de la
Sequnda Guerra Mundial, La cohe-
sitn, o los lazos emocionales enbne
soldados, parecian ser el factor prin-
cipal en la motivacion para

el combate.

El historiador 5. L A, Marshall
recaled la importancia de los lazos
entre soldados en su analisis de |a
infanteria en la Segunda Guerra
hundial en Hombres Contra al
Fuego (Men Against Fire). Dice,
"¢reo que una de las verdades mas
sencillas de la guerra €5 que aquello
que permite a un soldado de infan-
teria seguir adelante con sus armas
& la presencia cencana o la supuesta
presencia de un camarada... Lo
sostienen sus camaradas, en primer
lsgar, ¥, en segundo lugar, sus
armas”, En cuanto a luchar por una
causa, escribe Marshall, “los hom-
bres no luchan por una calsa sind
porgque no quieren defraudar a
sus camaracas.”

Enotro importante estudio sobra
mativacién, Shils and Janowitz entre-
vistaron a prisieneros en Wehrmacht,
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para tratar de determinar por que
algunas sequian luchando tan decidi-
damente a pesar de ser abrumado-
ramente obvio que Alermania
perderia la guerra. Para comprobar la
creencia de que los buenos soldados
eran acuellos que entendfan clara-
mente las consecuencias politicas v
morales de o que estaba en juego, y
llegaron a la conclusion de que la
conducta v la actitud de los soldados
de infanterfa que luchaban hasta o
fin se debia, en cambio, a las rela-
ciones interpersonales entre el grupo
primario (s bHen notaron una adhe-
sidn a Hitler como motivacion secun-
daria). De esa imestigacian, llegaron
a las siguientes conclusiones:

Cuando el grupo mis inmediata
al individuo, y sus formaciones de
apoyo, satisfacian sus necesidades
organicas basicas, le ofrecian afecto
y estima tanto por parte de oficiales
como de camaradas, le transmitian
una sensacion de poder y regulaban
adecuadamente su relacidn con la
autoridad, entonces disminula el ele-
mento de preccupacion por sl pro-
pio en la batalla, cosa que podria
causar el desempefio eficaz de su
grupo primaric,

Durante la guerra en Vietnam, el
distinguido socidlogo militar Charles
hoskos, entrevistd a los soldados y
llegd a la conclusion de que los lazos
en el grupo primario durante el com-
bate |ugaba un papel importante en
la eficacia de la unidad, Curicsamentes,
Moskos argumenta que los lazos
estrechos con otras sokdados pueden
resultar de la preccupacidn por la
sequridad con inlereses proples, mds
gue par la preccupacion altruista por
los demds soldados. A pesar de Lodo,

|

Muoskos sefiala el critico papel de la
cohetion en el dewempefio durante
el combate,

A pesar de la amplia aceplacidn
de la importancia de las relaciones
interpersonales entre los soldados en
combate, las cosas empezaron a
cambiar en los Ultimos tiempos de la
guerra en Vietnam. En su polémico
libbro, Crisis en & Comando (Crsis n
Command), Gabriel y Savage
sostienen que | sistema de reempla-
zos individuales enVietnam y Ia falta
de profesionallsmo en el cuerpo de
oficlales, condujo a la disolucian de
la cohesion del grupe primaric en el
Ejército. 5i bien sus conclusiones
acerca de las causas de la decli-
nacion de la cohesidn podrian ser
cuestionadas, si llamaron la atencian
sobre el efecto potencialmente per-
nicloso de la cohesidn—la frag-
mentacian 1. Sefalan que la
cohesion entre soldados sin nenmas
apropiadas puede ir contra los obje-
tivos generales de la organizacidn,
como en el caso de casi BOO frag-
mentaciones en Yietnam.

En un informe RAND da 1993,
Robert MacCoun argumenta que en
realidad existen dos lipos de cohe-
s6n. Seqin MacCoun, la cohesldn
social se refiere a la calidad de |los
laros de amistad y a la cercania
emocional entre miembros de una
unidad -el tipo de cohesidn al gue se
referian [os estudios después de la
Segunda Cuerra Mundial. La cohe-
sicn de tareas, por otra parte, se
refiere al compromiss entre los
miembros de una unidad de cumplir
una tarea que exige el esfuerzo
colectivo de |a unidad, MacCoun
argumenta gue la cohesitn de tareas
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w can e dela  entonces el Ejercito estata invir- | su relaguardia.

unidad, no con la cohesion social. La | tiendo una gran cantidad de recur-  era determinado por el temor a I
. cohesion segun MacCoun, 505 en un camble radical gue vaa  represalin y gl castigo por parie del
tiens poca relacién con el desem- producs resultados médicos. Partido Baath o ios fedayines de
pefia, y puede hasta interferir con e Por (itimo, en discusiones le- Saddam 4 se bes descubna evitando
desempetio de una unidad (pot vadas cabo en & Ministenio de ¢l combate. Los soidados iraguies

entre ks cohesdn social y el alto nivel
de desempenio militar que pueda ser
demostrado mediante a uiilizacion
de métodos rigurosos”,

A pesar de un debate emergents
sobre la cohesidn que se estd dis-
cutiendo en el mundo académico, es
tentador pendar que este tema liene
poca relevancia en el drea de la
palitica militar, Hay tres factores que
sugleren lo contrario: en primer
lugar, la politica referida a conductas
homosexuales presupone” que la
cohesin de k unldad es esencial
para la capacidad militar, Determinar
el rol de la cohesion en la motl-
vacion para el combate ayuda a
infarmar el debate sobre esa politica.

En segundo lugar, el ejército esta
lievando adelante la Iniciativa sobre
Composicion de la Unidad que se
basa en la premisa de "que el espec-
tro total de fuerzas debe estar con-
stituido por equipos altamente
cohesionados cuyas experiencias
compartidas y entrenamiento inten-
shvo les permiltan desempefiane
mejor en combate.” A medida que
s 172ava Brigada de Infanteria se
convierie en un Equipo de Asalto
{Stryker Brigade Combat Team)
implementa un ustema de compos-
chon de uridad, ko woldados llegaran
£ 3¢ entrenardn de manera conjunta
durante of periodo bdsico de 35
meses. 51 b cohesitn no fuera real-
menle importante para e desem-
pefio de una unidad, como lo
sugieren alqunad criticas recientes,

y

Deiorsa, s ha anallaado la Jioo-
cia entre i cohesidn social y la cobe-
sion de tareas y Cudl Uene mayor
impacto en & gercito. Un punto de
wisia sosbens que o Fuerias
Armadas ya cumplen satisfactona-
mente [a rea de hacer que Lis per-
sonas “gque no se Bevan bien®
trabajen muy bien juntas, por ko que
k& cohesion social podria e innece-
saria. Dado que e debale académico
referido a la cohesion se ha
trasladado al drea en que s deciden
politicas, se hace necesario un andli-
sis de la cohesian -especilicamente
de |a cohesian soclal- y el tema mis
amplio de la motivacidn para

el combate,

Motivados por el temor

Durante la Segunda Guerra
Mundial, Stouffer preguntt a los vet
eranos de combate “;en su experi-
encia de combate en general, qué
era lo que mds e motivaba para
seguir adelante v para que e fuera
tan bien como podia?™ La misma
pregunta referida a la motivacidn
para el combate s ke formuld a los
prisionenos de guerta en Irak. Se
esperaba que respondieran diciendo
que los motivaba luchar por los
demas (tal como habian demostrado
las investigaciones anteriores sobre o
Wehrmaich o & Viet Cong del
MNorte) 0 gue smplemente porgue
estaban defendiendo s pak.

En cambio,  respoesta cayl uni-
wersal fue que los soldadod requlares
del Ejritn iraqul estaban motivados
por ka coevdon. Aln con las
poderosas fuerzas de la coalicién
frente a ellos, temian mocho mds al
tewrible Partido Baath que tenisn en

Lo sorprendente era que ¢ temor
a la represalia no sucedia entre los
oficiales de as unidades raquies, La
mayoria de los soldados conscriplos
describian a sus oficiales como
siendo distantes, pero par lo general
éitos no representaban una ame-
naza, Un prisionero de la Academia
Militar de Baghdad describid el
adiestramiento de los oficiales
iraquies como "basado en el modalo
Sandhurst”, sugirendo una Influen-
cia britanica y una separacidn sub-
siguiente entre oficiales y
conscriptos. Los oficiales eran por lo
general designados politicamente y
considerados poco competentes en
materia de tacticas por sus soklados,
Tales circunistancias levamon a un
bajo nivel de respeto entre oficlales y
soldados conscriplos, pero la
redacion distaba de ser considerada
maron que & sus oficales los
hubdesen obligado 2 luchar, simple-
mente ios hubeeran matado y se
habrian rendido de today maneras.
Ningun prisionero descnibid de que
hubiese algin intento por parte de
ios oficiales de obligarios a resistir b
fuerzas de la coalickin.

En cuanto a = 3 cohesion servia
comag factor en [a motivacidn para e
combate, ko8 intemogatonos revelanon

Oialogo: Verana 2004
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que 3i los soldados del Ejercito
Regular Iraqud tenfan lazos emo-
cionales con olros soldados, era casi
siempre con soldados de su propla
tribu 0 reglén, Los escuadrones o
pelotones tanfan muy poca o
ninguna cohwsidn, Las aproximada-
mente 150 tribus principales de Irak
e3lan compuestas por mds de 2,000
clanes menares con una gran var-
tedad de rellglones y grupos &nicos.
Los soldados hablaban de unidades
fragmentadas por diferencias tribales
o reglonabes, Ademds, las unidades
& enconiraban en niveles tan bajos
de lortaleza que los problemas de
personal pusde haber exacerbado
los efectos de la fragmentacion,
Ningdn soldado iraqul habis de
haber 1enido un nivel de
preparacién superior al 40 por
cento, Uno de los dos oficiales de La
muesira, o der de un pelotdn, reveld
que su unidad solo posel nueve
hombees de los més de cuarenta y
ocho autorizades.

Muchos soldados describieron la
resterada costumbee de solicitar (y
sobomar) 8 wn oficiskes para obtener
PETMES0S PATE K 3 U3 3 3 VET 3
sut farmufias por cher cias todos bos
meses. Tl como concluyeran Shils y

Diafogo: Verano 2004

|anowitz en sus estucios sobre pri-
sioneros alemanes durante la
Segunda Guerra Mundial, la declsidn
e rendirse e loma con mayor
celeridad cuando los grupos prima-
rios se encuentran desorganizados.
Los soldados Iraquies que se rendian
demostraban muy poca o ninguna
preacupacidn por decepclonar a sus
camaradas ya que las relaciones con
kos demids soldados de sus unidades
eran tensas o nunca se habian desar-
rellado totalmente, El choler de un
BMP relats como a pesar de que
uno de sus amigos era o encargado
de este vehiculo y su superior
inmediato, la decisién de rendirse la
tomé faciimente en su casa donde
estaba fisica y emocionalmente sepa-
rado de su unidad.

Las entrevisias a los soldados
iraquiet no acusaron pruebas de
ConCEpiCs superiones, Lales como o
compromiso de servicio a b nackin
o [a obligaciin drabe de resistir

A
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Motivados por otros
Cuando se entrevistd & tropas
estadounidenses al poco Bempo de
heabeey DevdD expranis de com-
bate (para la mayoria, habian sido 3
semanas de contaclo ConnuD Con
el enemiga), una de las primeras
preguntas que bos investigadores for-
muiaron se referia a las rarones que
tuvieron para entrar en primes lugar
al ejercito. Las respuestas fueron lo
que muchas reclutadores ya cong-
cen -para obtener dinero para b uni-
versidad, para adquirir experiencia
antes de intentar buscar un trabajo,
para seguir &f camina de algin
familiar que estuvo en el ejéreilo, o
simplemente para vivir una aventura
antes de asentarse definitivamente.
La mayorfa no menciond e patrio-
tismo ni ninguna ideclogia como
maotive para incorporarse a las filas,
A medida que la entrevista pro-
gresaba, se les hizo a los soldados Ia
misma pregunta que Stouffer (e
habia formulado a los veteranos de
combate de la Segunda Cuerra
Mundial y a los prisioneros de guerra
iraquies en esta monografia -* en su
experiencia de combate en general,
qué era lo que mds le motivaba para
sequir adelante y para que ke fuera
tan bien como podial® La respuesta
mads frecuente era que la motivacidn
para o combate era la de “luchar
por mis compafenss”. Los soldados
respondienon con comentanos tales
como, “en o combate, & uno
rinde SQnifica QuE UNo NO estd ayyu-
dando a s compaienos. Eue e el
motivo principal™ o “Mi cargador y
yo hablamos sobre eso, y en com-






Durante los largos ratos, a veces mun-
danos ratos, en o3 que No ¢ estd
entrenando ni se estd combatiendo es
que realmente se forjan kos vinculos
entre soldados, Un soldado contaba
haber forjado distintos relacionamien-
Los mientras cumplia guardia:

“Sabla que terminariamos
pasando micho tempo juntos, pero
nunca pensé que dormirfamos pega-
dos uno al [ado del otro, despertan-
chonos uno al olro para hacer
guardla en la trinchera.....Uno
desplerta a algulen para que te
ayude n gquedarte desplerto y se le-
vanta y te habla por el tiempo que
$ea necesario”,

Lo Interesante es que gran parte
de |a cohesién de las unidades se
forja sencillamente porque no hay
olra cosa que hacer salvo conversar,
Tal como sefalara un soldado, “En
una trinchera con otra persona
duranie tantas horas, uno llega a
conoceria mary bien ya que no hay
nads mais de qué hablar. Uno se

va a buscar algo a qué alerrane, En

. . el gjénGito, especiaiments cusndo

winD sabe al Camgo, o Gene familis,
Todos se comvierten en la famdia de
uno. Por ejempio, mi esposa,
durante los primenos aHos que vivi
con glla, uve gue aprender 3 Con-
vivir con ella -cémo compatibilizar
w5 rutinas matutings con s mias,
quién usa primero o bafo y todo ko
demds. Lo mismo sucede con un
puniado de soldados que & encuen-
tran en un lugar. Uno descubre las
personalidades de todo & mundo -
quién anda malthumarado por la
mafiana, quién anda malhumorada
por la noche, y quién se pone de
mal humor cuando no come, para
asi dejarlo pasar adelanten en la fila.
Es practicamente lo mismo.”

A pesar del debate académico
sobre la cohesion social y sus efectos
en el desempefio, la cohesian soclal
sigue siendo un elemento clwve en la
motivacion para el combate de los
soldados estadounidenses, La cohe-
sion social es bo gue motiva a los sol-
dados no sdlo a cumplir con su
deber, sino también a aceplar
responsabilidad por los intereses de
otros soldados, Al mismo tempo, la
cohesign social libera a cada soldado
de la preocupacitn constante por la
propia sequridad ya que otrod
miembros de la unidad asumen
e responiabilidad.

Motivados por la causa

La cohesion no €5, por supuesto,
La imica fuente de molivacidn para el
combate. Siempre s& ha contrastado
a nocidn de lechar por los cama-
radas con la posibiidad de que los
soidados se sientan motivados para
ef combate por principios idealistas -
luchar por la causa. Los investi-

;H:;adﬂwiﬂtﬂ

imotivaciin para el combzate entre
soldados m For ejem-
plo, o investigador de la Guerra
Civil, Bell Whley, aralisd tnbo al
eptreilo de la Unidn como o
Confederado. Con respecio & los sol-
dados del sur, escnbe “es dudoso
que muchos de ellos hayan com-
prendido o les hayan smportado los
asunlos consbilucionakes que estaban
en juego.” Con respecto 2 los solkda-
dos del norte, escribe, “Uno revisa
en vano la mayoria de las cartas y
diarios de vida de los soldados bus-
cando comentarios acenca del por
qué estaban en la guerra o para qué
luchaban... A los soldados esta-
dounidenses de 1850 parece haber-
les preocupado tan poco los asuntos
ideoldgicos como a los soldados

de 1940%,

Los soldados de 1940 fueron
tema de los estudios de Stouffer El
Soldado Americano (The American
Soldler). En esa obra escribe, "Tanto
aficiales como conseriptos daban
poca importancia a motivas idealls-
tas -¢l patriotisme o la preocupacian
por |os objetivas de la guerra®,
Expresa, ademis, que con la excep-
cion de algunas muestras flagrantes
de deslealtad, el mayor tabi entre
kos soldados de la Segunda Guerra
Mm‘l:llll era 'ﬂniqnm conversacitn

&l puebio raqui y trasr i ibertad a
lrak fueron temas comunes al
describir su mativacion para el com-
bate. En ks palabras de un soldado,
“Libevar 2 esas personass. Liberar irak
Verkos libres. Los han reprimido por
No 3= cudntos anos, treinta y Lantos
ot Solo aber gue ahora son
libres. 56l0 e50 &3 impresignante_*



Hay tres c
Primers, esta

importantes agqui.
fvacion para él

| democracia a lrak, No era ni
nacionalisme ni siqulera cuestion de
seguridad nackonal, mas bien un
resultade fundamental irelacionads
con el pueblo de Irak. A pesar de
gue gran parte del razenamiento ofi-
cial para la guerra era mucho mas
complejo, por ej., “la OPERACION
LIBERTAD PARA IRAK es el esfuerzo
de la coalician multinacional para
liberar al pueblo de Irak, eliminar sus
armas de destruccion masiva y ter-
minar con el régimen de Saddam
Hussein,” los soldados se concen-
traron tan silo en el aspecto mas
fundamental de la liberacion, entre
los objetivos de la guerra,

En segundo lugar esta &
momento en gque se da esta
respuesta, Muchos soldados descri-
bieron como esta motivacion sa iba
revelando a medida que el combate
progresaba. Las imdgenes de clu-
dadanaos iraquies, especialmente los
nifos, contribuyo a que el logro de
la lireracion Comenzara & emenger
como motivackdn a medida oue [a
guerra se iba desarrollando.

En tercer lugar, va no es tabi
hablar de nociones idealistas -espe-
cialmente después del 11 de sep-
tiembre, les resolta dificil & los
soldados expresar esta dimension
moral de su motivacion para el com-
bate, Mo era nada inusual que los
soldados sefalaran la dificultad de
describir valores de caricter moral.
Comenlarios tales como, “Hay gue
estar alli y verlo personalmenta' o
"Realmente no se puede explicar”
eran frecuentes.

A pesar de que los resultados de
estudios anteriores v la sabiduria
convencional subsigulente de que
los soldados estadounidenses no se
sentian motivados por sentimientos
idecddgicos, muchaos soldados de
este estudio expresaron sentirse
motivacos por noclones de libertad,

8

i més propenso @ soldade esta-

| combate cmtmda en darle Ill::lmad ¥ | dounidense de hu;f A expresar g

' ' slente mutwa.du por objetivos idea-
| listas? Surgen dos razones posibles,

Iheraclﬂn y democracia) ;Pnr qxﬁm

Primero, los soldados esta-
dounidenses a lo largo de la historia
pueden haber sentido motivos idea-
légicos, pero no se daban cuenta, En
su estudio del soldado conscripto de
Estados Unidos, Moskos argumenta
que mientras la cohesion es con fre-
cuencia la motivacidn primaria para
el combate deben existir otros fac-
tores suplementarios {ademds del
adiestramiento y del equipo) para
explicar por qué la cohesidn por si
sola no determina el desempetio en
una batalla. Plantea que fa cohesidn
“mantendra al soldado en su rol de
combate sdlo mientras posea un
compromise subyacente respecto al
walor del sistema social superior por
el cual estd luchandoa®, Denomina a
este compromiso una ideologia
latente que respalda el rol de la
cohesidn como motivacian para e
combate. Segun Moskos, los solda-
dos pueden no reconocer y hasta
kynorar esta ideclogia latente, pero
gue sin embargo existe. Por lo tanto,
mientras |os soldados de hoy tal vez
no se sientan comodes hablando de
maotivaciones idealistas, tal vez se
encuentren menos inhibidos para
articular estas nociones idealistas si
los comparamos con los sokdados
el pazado.

El historiador de la Guerra Civil,
lames McPherson, sefiala otra posibil-
Idad respecto al por qué los soldados
a veces luchan por una ideologla.
McPherson argumenta que la idea-
logia sirvid come motivacion para el
combate durante la Guerra Civil,
Expresa que habia tres caracteristicas
covunturales presentes durante [a
Guerra Civil que contribuyeran a que
la idealogia emergiera como una
motivacion para el combate para
ambos bandos en esa guerra, En
primer lugar, sefiala que los ejércitos

el E S

de la Unién y de |a Confederacian|
eran los e]én:ltus mis edutados dd la
historia hasta eseimomento. Mis del
80 por ciente de los soldados con-
federados y mas del 90 por ciento de
los soldados de la Unign sabia leer y
escribir. En segundo lugar, la mayoria
de |os soldados eran voluntarios y no
reclutas o conscriptos, Mo se |es
obligé a tomar las armas, Por ditima,
McPherson sefiala que los soldados
de la Guerra Civil provenian de la
saciedad mds politizada y
democritica del mundo. Los solda-
dos votaban, lelan periGdicos, v par-
ticipaban en las discusiones sobre los
asuntos de la nacién. La Interaccion
de estos tres factores generd condi-
ciones en las gue los soldados eran
capaces de, y e encontraban decid-
clos y eran alentados a, debatir
nociones ideoldgicas, Los soldados
gue son educados, se sienten cémao-
dos discutlendo tamas idealdgicos ¥
si son veluntarios Uenden a ser mas
propensos a luchar por una causa, En
consecuencia, McPherson argumenta
gue los soldados confederados |ucha-
ban “por la ibertad v |a independen-
cia de lo que consideraban un
gobierno tirdnico™ mientras que bos
soldados de la Unidn luchaban “para
preservar la Unidn creada por Ios
padres de |a patria, contra e
desmembramiento y la destruccian,”

Es interesante que las mismas tres
condiciones existen hoy, Los solda-
clas son altamente educados, El
promedio de educacidn de un sol-
dado nuevo en el ano 2002 era de
121 anos de educacidn, Esto
implica que el saldado nuevo
promedio poses un titulo superior al
o la escuela secundaria; poses
algin tpo de experiencia universi-
taria. Los soldados tienen mas edad
y son mas maduros de lo que pen-
samos. En el afo 2002, |a edad
promedio del soldade nuevo era de
21.1 afos.

Lo soldados estin asomibrosamente
al tanto de los temas apremiantes de |a

Dizlogo: Verano 2004







~uersae multineacional SE
preporae pora abordaer

bordo del LSS OBANNON -
Bl equipo del USS Mcinermey
(FEG B) de Visita, Abordaie,
Registro y Decomiso (VB3S, por ==
siglas an inghés) y los infantes de i
Marina Real se embarcaron en
navio chileno Zenteno (PFG O8), ¥
reaiizaron ¢l 17 de junio ejentcios de
Operaciones de Intercepcion
Maritima (OIM) como parte del
Trabajo en Equipo Sur 2003, un ES
cicio mullinacional de (res semanas
de duracion auspicisdo por [
Armada chilena y realizado en aguas
territoriales chilenas,
Durante ol ejercicio OIM, & USS
O'Bannon (DD 987) representd el
pel del navio Nablsco Star, un
navio en rebeldia del cual se
sospecha gue transportaba carga-
mento licito. Para aprovechar al
maximo el entrenamienta, & equipo
de abordaje reallzd todos los aspec-
tos de la operacion, como si fuera
real y verdadera. El plan para esle
abordaje era que los Infantes de fa
Marina Real proporcionarian el
equipo de weguridad, mientras que
o equipo de sbordaje del Mclnemey
propofcionana ¢ equipo para barrer,
que e encargaria de registrar el
navio para detectar ef contrabando.
El elercicho cOMEnid &N una
embarcacion pequefia que fevaba a
s Irfantes de la Marina Real del

& USS O'Bannon (DD 587).
Concentracdo en a misidn y teniendo
en mente \a seguridad, el prmer

10
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tnfante de Marina que abordd &
O'Eannon 2 puso inMmedislaments
en posicién de alerta y viglancia &n
la parte supesior de la escalerila,
a3 en posicidn de tiro, oubriendo
2 popa y detectando cualguier sefial

de hostiidad. A medica que &
infante de Marina aparecia
pﬂrmhnﬁuﬁddmvh. tocd
levernente 3l primero. Ripudaments
gabd de en medio pard oCuUpar und
posicién de guardia, protegrendo b
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Por DA B Dhom, (OMECSMESS) Ol d et Pl

I ripulaniess gue estaban veslidos
de civil. Al Begar a 2 caseta de
Mo, & efuepd inmediataments
NP0 B presencia.

T iooos conira B cublertal™ Grith
un Infant= de la Manna Real con
acerto britanico. B equipo de abor-
daje se acercd al Capitin del navio
despues oe que U equipo lo regis-
trara para ver 5 portaba anmas. El
registro EErmind con poco éxito
cuando el Capitin mostrd mia tarde
una pitola de callbre 45 al cinto,
que el equipo de |os Infantes de
Marina no habda encontrado, La
razon por la cual los equipos de
abordaje de la Armada entrenan
constantemente es precisumente
para que no s repita este tipo de
desliz en una operacion real,

Representendo o paps] de b nne
abordada, nos peite ver (oMo
Operan kos olnos Seniciod Navalel,
om0 operan los infanizs de b
Mliring Real ¥ I Armoada de Chile,”
comentt Cates. “En relacicn al
Mclnerney, estudiamos en ks mis-
mas escusias, pero k& forma come yo
practico con mi equipo puede ser
diferente a la de eflos. Hay buenas
lecciones que pueden aprender
ambas partes, A través de los ejerci-
cias hemos aprendido que tenemos
fque traer un detector de melales,
equips de sonido para usar dentro
de los depasitos de combustible, un
diccionario de idicma extranfers o
un linglista apropiada.”

El lider del equipo de aborda)e
solicitd |a bitdcora a la tripulacian y

H USS O Bamaoe (0D 987} hooe aperatlones de amboroodenss pequeniar an los egees de o codo de
Chile. B O"Banmon ¢ wna do los 1% navies esn porfitipondo ochaokmenie ea Trasmoeork South 2003,

un sjurcicio mubinosenel argenied

por |n Armeds dhileno y tferiwads en oo remitorickes chil mes of

25 de junio de 2003. (Falo de ko ovmad dle ks Frieds: (aidos, fatiprodo Mote FT Morfhoulien £, Boft)
J{IMFLIREI )

escalerila y a ion Infantes ce Marina
qQue segulan abordando hasta despe-
jr b embarcacion mus pequetia.
Los infantes de Maring cautelosa-
mente s desplazaron hacia amita y
hacis sdelante ol navio, buscando a

Oislogo: Verano 2004 1]




e - A

(o wipulantes del Expe do Buiqueda @ lacotecin del (55 0" Bewewr (00 187 drsembarcar
parn rewizr una Dpaendn de iiesfic:iom Werilima [0 o burds el Zatume (776 5| oy
wavn chiben, of 17 du ot it 1903 £ O Bomomary o Zowtans i3 sosran v ks 16
A G AT Whliteaie o Smrwert faon M0Y i g rwlnoooesl
erperiood por b mete uiene ¢ Frvods 2 cbe o g e e (Fole db &
e rchenidery g o Fotgal Mg T Maseeles | ) (Dkngis)

o mandfiesto del navio. Una vez que “H trabapo mus imponante e con-
el lider del equipo de abordaje trolar 2 b3 iputacidn,” dijo FC3
establecid el nimero de tripulantes a Wiliam Fee, miembsro del equipo
borda, envid ol redto de su equipo a2 VBSS del O'Bannon. “Si ellos 1o
buscar a s tripulacion, para escoliar- descontrolan, toda L situacisn se
tos hacia el castllo de proa y man- descontroia. Cuando partcpé en un
teneris bago control efectivo. sbordae real, o lbegar a nevio me

2

concentré en controlar a @ tripukackin
para poder manejar la stuacdn,”

Una ver que tuvo 2 la tripulacidn
bajo control y segur, el equipo de
aboroae de los infantes de la Marina
Real espent entonces a wn homéio-
0o ded LSS Mcnemney, gue hablen
manicbrado hasta anclar como 3 mil
yardas del navio “sospechoso™.

Desplsés de recbir informacain
respecto 3 que & Mabisoo Star
eslana contrabandeando amas y
corang, o comandante ded
Mcinemey ordens & uno de los
equipos VBSS abordar el nevio, de
acueroo con las resoiuciones del
Consejo de Seguridad de las
MNaciones Unidas, para buscar
&l contrabando.

Los integrantes del equipo VBSS
€ reunieron en cublerta y recibieron
del lider del Equipo de Abordaje las
instrucclones para la operacitn, Se
informa al equipo que los Infantes
dé la Marina Real habian abordada
el Nabisco Star y realizado las tareas
del Equipo de Seguridad, procu-
randio y estableciendo contral efec.
thve de la tripulacion y del navio
mercante. El Equipo YBSS del
Mclinerney debia entonces Lomar ef
contral ¥ utifizar ¢l Equipo de Barrer
para detectar el contrabando que se
swespechaba a bordo. El destaca-
mento de Guardacostas de los
Estados Unidos {Ledet), embarcado
en el Melnerney, les ha propor-
donado entrenamisnto constante en
técnicas de abordaje

“Trataremos de dedicar por lo
menos dos horas por semana con el
Ledet,” dijo GSM2 (SW) Gregory
Crum, miembro de un Equipo VBSS
oel Mcinemey. “H entrenamiento y
la supenvision que elios ofrecen son
realments valiosos pars o apren-
diraje general, b confianza y e
espirity de cusrpo del eguipo.”

Otro integrante del equipo tam-
bién estd de acoerdo en que la
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—La Junta de Visitantes discute
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CHRT BEMMNING, Ga.,— La
Junta de Visilanles celebrd la

revision sanual del instituto

para la Covperacion de Seguridad
del Hemisterio Qecidental, del
Dopartarmenla de Delensa en Fort
Benning, Deorgea, del 11 al 1.2
dle diciemibsre.

La jurta estd campuesta por 13
miemtrros, entra ellos congresistas de

B

Commite ele Sepvicion Armadas del

serado v de la Camara de Diputados,

representantes del Departamento de
Estado, del Comando Sur de los
EELILL, del Comanda de
apaditacian y Dactring, asi como
sais miembros designacos por el
Secretano de Defenss vy aclun comis
un conseje independisnte de
rmariTore de WHIRSEL,

El Ceemandaile: de WHINSES, Carone! Richand
Divemiz, eplion al retrosn e lo irodueddn de e
poliiens actuol zodes, los plames de estudio y bes
munukes d edrenamonts soro ls miembics
e ko Junta de Viitades 2l 11 do didizmEre. Lo
Juntn de Wesitantes favisa y ondizo o instrozdan
oxodimicn, [os nsuntes fiscales v ecvas tamas rel
efians ol (nsritutn y establice plifiens futuras
porn al Imiilute ée Cooperadan an lo Sequridod
dal Hemishierio Ducdeniel Rl e 5PC Botla
Wiipkey, Slirina de Asuntos Peblior, WHITEF

Oiafogo: Verano 2004
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El éxito del nuevo

curso de suboficiales

cde Colombia

14841 Fla La lecha deld 11
e octubve de J003 guedars
&n la memora de todos oS
solcados incorporados al Bérciin
Cokwmibiaro, Ese dia, 4
Mlavor s CraciLAT

Sargentos
18| pEimer Curso
cle manco para Sangentos Mavores
fueron designados Sargentos Mayvoees

Cormandantes, H Sargento Mayor

Comandante CTear [iméner oueda
regisiraco coma el primer Sargenio
Mayor del Bjercitn de Colombin

La graduscitn oe o 4
M

culminacion de un curso de dos

Sargeniog
25 Loimanodantes representa la
MESES QICLAND pOr LN grupo o
nachy s suontlales de mavor
antiguedad de los ejercitos de

by Mg, Boser Buie
L5 Southern Cominemd Public Mg O

Lolomixa v Estados Unidos, patroc-
nada por of Comando Sur de los
Estacos Umidos. El curso se establecit
1 pedido del General Carlos Ospina
Comandante del Bércto de
Colomibia, quien vio b necesdad d
quie exdlerdan soldados inscrifos os
o rANgo, Coi expenencin para lid-
eral a los seddecos subaltemos v

H Genzul de Srigadu del e de o Estaden ices, Schutore Combria, Comandanie de Operucionas Especiales del Comando S, watvego une moveda de lu
eiad o Serqunin Moyor Ciser Jiméner en Bagotd, Colombio. Jimenez se ba groducda del primee curse gorn Sargentes Moyares du Comendo de Colombia ol
101 de ocrubre y fue nombrade Serganie Meyer del Findte de Colenbia

49
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£l Sorgeniu Moyor del Gerciio da Estodes Unidos, Michoe' [sheridge, Sargunto Miryor del (oenade Sir, s dirige o los estudiantes sobee ks roles detere y nespons
allicedies do Jow Sergemios Mayores de Comande s Boguld. Los dlumom sea pore del primar curse poro Sargesios Mayores de Comonda en ol Bercilo de Colemben

as=snr & los ofciales de s unidades
e cambato colowmibanias, Bl cambie
O UTTE B LY P10 TS (%] ] I||.H" '-'i
gobiemo colombipno estd aumen-
Landio las operaciones militares conira
I gyrupos narcotemristas que
operan en Colombia.

“Estos son los mejores suboficiales
e mayor aptigledad de nuestio
Ejérciti, los mds perspuveranies, los
gue han demostrado destacadas vir
tudes v guienes a partic de hoy
acoimipatian al comandante del
gj@mitn, a los comandantes de |as
uridades operativas, vy e ol fuluro &
los eoimiancantes de |38 unkdaces 1ac
s, ceciarg @ Ceneral Qsping en
I ceremonia de graduacktn
“Lstedes, suboficiales de mayon

prtigpUedad, han puesto o disposiciin

Oiatoga: Verano 2004

de Calomima y cel Eercilo, wuna rica
cantidad de conocimientos ¥ Exper-
encia gue les ha permitido obtener
i wisstn integral de esta instiucion
w |os convierte &n un recurst valioso
para o8 comandanies.”

Despiiés ohe la graduacion, ko
nuesns Sargentos Mayores

Comandantes se tomaren 10 dias de

descanso antes de presentarse a Sus
nuesvios puoestos el 21 de Octubre, A
su Hegada s los hanrd con un des
file v revista de tropas

El camibio es bien recibido por los
suboficiakes de mayor antigledad v
subaltermos del ej@mito colombiano
v ellod no se hacen lusiones en
cuanto s a responsabilidad v las difi
cultades que tenen por delanie, noa
0 e '_-||__|r||1|| A A0 nombrarien o

prara log militares en proceso
e camibxio

*Plenso que &n cinco anos 1a
Juerra serd completamente diferente
porue el abjetivo del ejercilo e
estar ganando la gueTa para
entonces,” declaro jimsnez, “Fara
nosolros, como Sargentos Mayores,
25 Una gran viclona
harla delante en la historia de la pro-

Es un paso

lesionalizacién de los Sargentos
Mayores en este pals,”
"Comandantes Sargenios
Mayores de mavar anbicuiecag,
nuncCa antes el desalio profesional
quie ustedes enfrentan ha Soo tae
esencial pars Colombia,” declard
Oispina.  "MNos vermos obigados a
ermpiedr Lodos |08 reCursos guis o
otorga la Canstifucon, & pustlo



colombiiano v la democracks para
erracicar permaneniemeante &
terrorismo, exterminar &l narcotratico
culturas diferentes, dos tipos de
gjercito totalmente diferentes v cifer
entes conllictos imbemos, ™ declard e
Sargento Mayor Glenn Friar cel
Ejército de los EEULL del Grupo de
Asistencia Militar de bos EE.LIL. &R
fBogotd, Colomibda, "Por o tanto se
decidid gue se usana como maodelo
y o que funcione se aprovechard y
o gue no funcione, se dejara
de lado.”

“Elaboramas un modelo basado
&r las necesidades v la cultura e
Ejrcito g Colombia,” inlermo
Etherchoe. " Lo CjLie funciona [Ara el

Ejército de bos EE.UU. puede no

funcionar para Colombia, E5un
proyecto emineniemants calom-
hiano v por ende debe ajustarse a
sus ecendades.”

El resultado fue un curia de acho
semanad duranlé e cual se abo
daron muchas de las mismas miate-
rigs que se endefan on las acadenias
dé miboficiales del Eército de los
EEUL, El Comando Sur-de los
EE.ULL propamicnd récursos
patrocing el curso y coording con
Comando Sur de Operaciones
Especiales para traer dnco (nstric
tores gue vinieron de Fort Bragg
Caroling del Morte. El curso Inclise
¢l proceso de toma de decisiones
millitares, filosoffa baslca de lideraz
go, valores, etica, derechos humarnios

y 58 realizan presentaciones orales
escritas. El plan de estudios tambidn
incluy pruebas de aptitud
acadermica y fslea ¥ capacitacion
practica para refrescar conodmientos
basicos

En agosto, &l ejército de Colambia
selecciong 8 41 Sargenios Mayores
oara gue asistieran al curso de
mando para Sargentos Mayores.

“Los que asistieron estaban muy
molvados y entusiasmados con &l
programa y Tienen un gran deseo de
efectuar cambics en el ejército
colomblana,” comento Friar, Vanos
alumnaos comparien ese sepbimsanio

"El curig mejorara la relacion
grtre oficiales ¥ suboliciales porgue
hemos aprendido a trabajar con

il Sargenta Mayor de Ggroo de Enndoy Unides, Michoel Eshesidge, Sorgento Mayor del Comande Sur [sequndo ce dwacho o Gyulerde] y ol Sargontc de Artillere de
| Infarturi de Merin da los Esiodes Unidus, Yalenfino Sonches, Sorgents Meyar del Comends Sur 12 (centro), s diriges o los alumacs del primes curse para
Sarqanics Mayores ds (emacde del Ejircit du Colombia durante o ehedaccion o lm laress binkes en Bogatd, Celombya, [ogsenta y un alumnos se grodueson el 10
de nctubrs v o Sargenta Mayor de Comonde (81or Jiménes, (lzquierdo) foe nambrods o primes Sargento Moyor del Egroio de Colombio,
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elios, tenemos que COOPEFAF Con
hos oficiales y ellos tienen que
coOOperar con nasolros para cumplic
la misidn," manifestd el Sargento
Mayor Comandante Luis Rodriguez
del Ejércita de Colombia.
“Pracisamos de lideres, especial-
mente lideres Sargenta Mayores,
Necesitamos buenos lideres que
sepan tomar decisiones,”

“El Ejféroito tiernd ung adicidn en
la cual les subaficiales de
antigledad no reciben hll'lilmlluf_:h
quie deberdan ¢ con esfe ﬂlﬂ:lh; &
Comandarite de la Fuerzss quigne ele-
vl la posicldn de los suboficial de
mayor antigiedad a un nivel desce o
cual puedan asesorar =licientements
a los comandantes.” dipp ¢l Sargento
kayor Comandante Serveleon hinag
ded Ejdrcito cobombiana. "Plenso gue
eile cambio gs miuy positiva para |a
inslitucian, para el Ejircio,

Aproves haremios la expérencia de los
Sargentos Mavores para incidir en la
capacitacion de nuestros soldados, lo
que mejorard las aptitudes de nue-
stros combatientes. Toda eita capa-
citacitn nod ha ayudado o entender
e fEnemod grandes loralezss gue
podemos transmitir @ nuestrog soida-
dos para ayudar a gue la nacion siga
adelante en |a lucha contra los
enemigos a la paz.”

Las nuEvas posicionis y randgos
son parte de una iniciativa que
rompe [a antigua practica en el
cuerpo de subaficiales colombianos
La costumbre anterior era que una
vz que los soldados ascendian a
sargents Primenn, eran asignados &
lareas administrativas en dreas de
retaguardia, lejos de toda posibilidad
de combate.

"Ll desafio mas grande es cambiar
esa costumbre, Hasta el momenta,
los Sargento Mayores de las fuerzas
militares colombdanas han ocupads
cargos agdministrativos de Lpo ofic
ina, en lo que laman control

Oiglogo: Verano 200U

interna,” dije el Sargento Primero
|uan Garza del E&ﬂtnd:lm EE.UL,
uno de los [nstructores del curso.
“El phjetiva £s volver a ponerlos en
posiciones de mando en las
unidades de combate, para que
hagan lo que hacen los Sargentos
Mayores en un batallan, brigada o
division estadounsdense, El mayor
desafio fue hacer que aceptaman.™

Ahora, cada Sargento Mayar
Comandante cumplird una misian
mily parecida a sus t:ml:mumm
el Ejgreito de los EEUU. Los gradua-
dos del curso ce mando para
Sargentod Mayores estan convenck
dos de gue esio endrd wun efecto
positivo en todo el ejército

“Ester represernta un Dito en fues.
tra b historia, Creo gue &3 1o mas
importante gue nod puede suceder
en estos momentos,” dijo Jimenez.
*Antes de que el Ejército tuviera
Sargentos Mayores, la moral de as
tropas estaba o un 100 por ciento.
Ahora, al designar a los nuevas
Sargentos Mayores, |a profesional-
izacion de los suboliciales de mayor
antigliedad y los Sargentos Mayores,
las tropas tendrdn ka moral & up 150
por clento,”

“Creo gue es una gran miciativa y
con la ayuda del Epfroitn de bas EE.LILL
¥ del Comando Sur, serd un gran
cambio en la fuerza colambiana,” dijo
Garra. “Exigird bastante iniciativa par
parte de oy aficiales colombianas wti-
lizar a hos Sargentos Mayores en la
misma capacidad como usamos
rosolros 4 bos Sargentos Mayares en
riestras unidsces,”

Se estan introduciende mas cam-
bios para perleccionar e cuerpa de
suboficiales del Eército colombiana,
Un ejermplo de ello es que la capa-
citacién de los suboficiales dé mayor
antigliedad esta dejando de ser
respansabilidad de los oficiabes ¥
pasando a ser resporsabilidad de los
suboficiales en todo el ejféreitn de

Colombia. Ya se ha reemplazacloa
los oficiales con suboficiales en la
Escuels de Soldados Profesonales,
on la Academia Militar de
Subaoficiales, v en la Escuels de
Lanceros, que g5 muy parecida per-
mite gl gjgrcito colombiano posi-
cionar a los oficiales de mayor
antigiedad en las unidades de com-
bate conde son tan necesaros

"Er bos Gltimos sels meses han
sacaco a todos los Tenientes de la
Acaternia de Suboliciales y los han
remplarade con el equivaiente a

Sargentos de Estado Mayor,” dijo

Carza, "Probablemente el praximo
aho o el ahc subskguiedie sEcarin a

o Capitanes. Hay un Coronel que
es Comandante de la Acadornia de
Suboficlales. Mo es una academia
de suboficiales como tal, e un curso
de 1B meses, no un curso de cualro
semanas. Los soldados vienen al
sjarmito pare ser suboliciales, Entran
a la academia de suboficiales v
después de 18 meses salen con e
rango de Caba. B el equivalente a
un soldado raso en nuestro ejéito v
despuds de 18 meses alcanzan E-4

gue g4 ¢l equivalente al rango
de suboficial *

El Ejército de Colombia estd deci-
dido-a camblar la estructura v
detreres de los suboficlates. El
Epprcito planifica realizar &l prosimo
curso de mando para Sargentos
Mayares en enero de 20048,

“Estdn muy motivados, dijo Friar,
o que hicimos fue crear una buena
fundacion para ¢l cuerpo de subafl-
ciales y si pueden sequir edificando,
en poco tempo se habrd terminado
la construccitn.

“ES un éxito. Nusve meses
despuis de su creacitn, desde la
seleccian o la graduacion, En mi
opnidn s una gran victona.®
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La estrategia nacional
del presidente para el control

Perturba el mercado:
Ataca la base
economica del

narcotrafico

El narcoirdfico &5 un negocio
lucrativo cuyo necesano equilibno
de costos v beneficios se puede
perturbar, dafiar ¥ hasta destruir,
El motivo principal de la importancia
de la reduccion de la oferta para la
politica antidrogas es que haoe que
las drogas sean mbs costosas, Menos
potentes y menos disponibles

Asimientos e interrupciones

toneladas metricas)
7O

El precio, la potencia y la
disponibilidad son determinantes
significativos tanto del wio por parie
de adictos como el wo casual

£l mercado de la droga es un
mercado mundial, que se caracteriza
por las ventajas de una empresa
flexible v multinacional v las
debilidades de una vasia red
compleja e ilegal que debe lavar sus
gananclas, sobornar y encarar los
iiwigm de la traicidn por parte de los
co-conspliradones v la violencia por
parte de los competidores. Las

agencias gue implementan medidas
para controlar la oferta enfrentan un
desafio: como identificar y explotar
las vulnerabilidades principales de un
negocio que opera en secreto.

Tanto en el pals como &n el
extranpero, durante los dos ultinmos
afos la Estrabegia se ha concentrado
en sectores tales coma [as fuentes
agricolas del comercio de la droga,
los sistemas de procesamiento y
transporte, la organizacion jerarguica
y los mecanismos de financiamiento,
Ahora estamos atacando &l comercio

&0
[ Cuartio
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Figura 1: Tendencios en lo interdiccion de cotaing por trimesire
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Heclareas rociadas (en millares)
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Figura 2: L errodicacion de lo coca en Colombia

de la droga en la tolalidad de sus
componentes y ha dado resultados
en todos los frentes

La lista princlpal de las
ofganizaclones que son albo del
gobierno de los Estados Unidos 85
mis coria esle afo graclas a oue se
eliminaran ocho nr:_iam?arlnnei
narcotraficanies durante & Gltimo
glercicio fiscal, Siete olras
organkiaciones 58 han visio ko
wificlentemente debiliiadas como
para ser consideradas
“significativamente perturbadas®.

Las fuerzas de interdiccion de los
Departamenios de Deferda v de
Sequridad Patria registraron, durante
el afjo 2003, un exito notable en sus
tareas de Interdicclan. Este éxito se
debe en parte a la Operacion

Oiafogo: Verano 2004

Fanamia Express, un programa
basado en intsligencla sdministrado
por los Departamentos de Justicia y
Seguridad Patria cuyo objetivo son
los barcos pesqueros ¥ olras
embarcaciones que zarpan de las
costas colombilanas del Pacifico y
del Carlbe,

La informacion disponible & fines
de 2003 mostraba un nivel
canstantemente alto &n ks
interdiccion de cocaina a pesar de
las cuatro Alertas de ninel Naranga
que obligaron que e reubicaran de
ciertos bienes utilizados en la
interdiccidn & mislones de seguridsd
patria {véase el cuadro 1), El fuerte
aumento ¢n el trifico adgreo de
cocaing desde Colombia—1 28
vuelos registrados durante los

primeros nueve meses de 2003,
comparados con 34 vuelos en odo
el 2002—se enfrento contra
restablecimiento, &n Colombia, del
programa negandokes e puente
adren, (llamado Alrbridoge Denlal
en inglés),

La interdiccion de

cocaina por trimestre

En America Latina, en sentido
Inversa a la tendencia que se reglstrd
en la decada de los novenlta, la pro
ducchin de cocalna en Colombia,
por kejos & mayor proveedor de
coca cruda, ha disminuido
Cokvmnbia ha tenido una reduccion
de 25,000 hectireas de cultivo en
2002, lo que representa una dismin
wcion del 15 por clento con respecio
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o he summer of 2004 finds the armed forces of our hemisphere actively employed at
~ home and deployed abroad. The militaries of the hemisphere are working collec:
© tively to maintain peace and stability in the world, Whether the mission is conven-
tional combat, peacekeeping, or a training exercise, troops of the Americas are meeting
and exceeding the expectations of their citizens and their national leaders.
; As a continuation of their campaign to defeat narco-terrorism and bring peace Lo their
| country, the Armed Forces of Colombia are striking deep into territory previously con-
J trolled by narco-terrorists to re-establish government control, deny narco-lerrorists sanciu-
; ﬁ- -y AT and decommission drugs, precursor chemicals and weapons, Earlier this year, the
e L | - Republic of Colombia, aided by the Colombian military, was able to take a critical step in
g . & the re-establishment of governance when they completed deployment of police units to all
1,098 ol the nation’s municipalities, The security forces of Brazil, Peru, Ecuador and
Panama are acting decisively to protect their borders and national savereignty against spillover from the
Colomblan conllict.

In May, | had the honor to visit Salvadoran troops In Irag who, along with Dominican, Nicaraguan and Honduran
troops, have performed brilliantly in that war-torn region to give the people of Iraq a chance at democracy. | also
visited an Argentine Task Force as part of the United Nations force in Cyprus consisting of elements from Argentina,
Chile, Brazil, Bolivia, Paraguay, Peru and Uruguay in Cyprus and the Colombian and Uruguayan contingents in the
Sinai as part of the Multinational Observation Force,

On 29 February we deployed LS troops to Halti to stabilize and secure that island nation after the resignation
and departure of their president. Canada, France and Chile also courageously and decisively deployed troops who
perfarmed superbly as part of the multinational interim force, The rapid, unfinching commitment of troops saved
the lives of many Haitlans and did much to relieve the misery and suffering which had characterized Haitl under the
failing Aristide government. Under Brazilian leadership, troops from Brazil, Chile, Uruguay, Paraguay, Argentina
and Peru are forming a United Nations force, which will work to put Halti on its feet.  With the concurrence of
Lieutenant General Heleno, the UN force commander, we will send a series of medical readiness deployments to
Haiti beginning in the spring of 2005.

This year we will complete four New Horizons exercises in South and Central America. These exercises, which
encompass the construction of schools, clinics, wells and roads as well as the medical and dental treatment ol tens
of thousands of people who may otherwise never see a doctor, represent tremendous opportunities, lo construct
together with our partner nation militaries a better, safer future. In May, | witnessed the process of a humble, eld-
erly lady In Guatemala being fitted with glasses by troops deployed as part of a medical readiness training team.
She told me that until that day she had never had good vision and that she could finally see well, “thanks to Ged
and thanks to your troops.”

Globalization brings with it tremendous challenges and astounding opportunities. At a time when our couniries
are ever more tightly connected by technology, commerce and communications, we who wear the uniforms of our
countries’ armed forces must protect our nations’ interests both at home and abroad in order ta help deliver the
benefits of economic progress and democracy to all our countries' citizens.

ST

JAMES T, HILL

General, US Army
Commander, Unlted States Southern Command
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het motivations of America’s
Tmnmlpl!d soldiers was a

growandg conceémn during the
early stages of Warld War I, as the
Army ranks swelled with freshly
dralted soldiers, As Kansas newspa-

per editor William Allen While noted,

soldiers of a draft army "haven't the
shightest enthusiasm far this war or

=

this cause. They aren't grouchy, they
are not mutinous, they [ust don't
give a tinker's dam,” Aller noting the
ineffectiveness of prepared lectures
read o bored troops, Chiel of Stall
of the Army General Gearge C.
Marshall brought in movie producer
Frank Capra and told him to make a
mionie that would "explain (o our

boys in the Army why we are fight-
Ing, and the prncies for which we
are fighting.” Critics claimed that
there were more important things to
do, bul Marshall insisted on men
motivated and knowledgeable about
the demaocratic cause. The seven-part
Why We Fight film series resulted and
wias wichely used during Wiorld War 1.

Dialogo: Summer 2004






||'[

on the other hand, refers (o the
commitment ameng unit members
1o accomplish a task that requires
the collective efforts of the unit.
MacCoun argued that task cohesion
is comelated with unit
not social cohesion, Social cohesion,
according to MacCoun, has little
relationship 1o performance, and
can even interfere with unit per-
formance (e.g., rate busting, group-
think, or fragging) . MacCoun's
arguments are echoed by Segal and
Kestnbaum who stated that, “There
5 no chear causal link that can be
demonstrated using rigorous
methods between social cobesion and
high levels of military performance.

Despite an emerging debate
about cohesion occurring in the aca.
demic realm, it is tempting Lo
believe that it has little relevance in
the Army policy arena. Three factors
suggest otherwise, First, the homao-
sexual conduct policy* assumes that
unit cohesion is essential to military
capability, Determining the role of
cohesion in combat motivation helps
inform that policy debate,

Second, the Army is pushing
ahead with the Unit Manning
Initiative that rests on the premise
that *full-spectrum forces must be
highly cohesive teams whose shared
experiences and Intensive training
enable them to perform better
combat.” As the 172nd Infantry
Brigade transloms to a Stryker
Brigade Combat Team and imple-
Ments a unit manning personnel sys-
temn, its soldiers will arrive and train
legether through a standard 36-
manth tour If cohesion s truly
unimportant to unit peformance as
recent critics suggest, then the Army
is putting an abundance of resources
into a radical change that may pro-
duce a modicum of results,

Finally, discussions at the DoD
level have been exploring the

y

e et

cohesion and which has the biggest

\Impact on the military, Gne view
“maintains that the Services already

do a good job df getting people
who “don't like one another” 1o
work well together, so soclal cohe-
sion may be unnecessary, Given that
the academic debate concerning
cohesion has moved into the policy
arena, an exploration of cohesion—
specifically social cohesion—and the
broader topic of combat motivation,
is warranted.

Motivated by Fear

During World War I, Stouffer
asked combal veterans the question,
“Generally, in your combat experi-
ence, what was most impartant o
you in making you want to keep
going and do as well as you could?”
The same question concerning com-
bat motivation was asked of the Irag
EPWs, Iragi EPWs were expecied (o
respond that they were motivated to
fight Tor each other (as earfer
research had shown with the
Wehmacht or North Vietnam's Viet
Cong) or were simply delending
their homeland,

Instead, the near universal
response was that the Iragl Regular
Army soldiers were motivated by
coercion, Even with the powerful
coalition forces to their front, they
were fearful of the dreaded Baath
Party to their rear. Their behavior
was driven by fear of retribution and
punishment by Baath Party or
Fedayeen Saddam if they were found
avodding combat. Iragi soldiers
relatec stories of being jailed or
beaten by Baath Party representa.
tives if they were suspected of leay-
Ing their units. Several showed scars
lrom previous desertion attempds,
One soldier related how he still fedi
guilty that his mother was jalled in

e e <

o AR

fesponse|to his AWGL stafus severnl
years befpre, |

- Surprisingly, fear of retsibution |
was usually not attached (o officers
serving in Iragl units, Most of the
enlisted soldiers described their offl
cers a3 distant, but nodmially not as a
threat. Iragi officer training was
descrbed by a captured graduate of
the Baghdad Military Acadery as “on
the Sandhurst model,” suggesting a
British influence and a sibsequent
separation between the ranks of affi-
cers and enlisted, Officers were often
politically appointed and nat regiarded
ds lactically competent by their men,
Such droumstances led to litte
mulual respect between olficers and
the enlisted soldiers, but the strained
refationship was lar from intimidating,
Several prisoners reportid that il their
officens had tried 1 force them to
light, they would have simply killed
them and surrendered amyway. Mo
prisoner ever described an attermpd by
officers to compel resistance against
coalition forces,

As far as cohesion serving as a
factor in combat motivation, ques-
tioning revealed that if Iragi Regular
Army soldiers had emational tes (o
other soldiers, they were almaost
always with soldiers from their tribe
or region. Squads and platoons had
littie or no cohesion, Irag’s approxi-
mately 150 major tribes are com-
prised of more than 2, 000 smalier
clans with a wide range of relipions
and ethnic groups, Soldiers spoke of
units fragmented by tribal or
regional differences, In addition,
units were at such reduced strength
that manning issues may have exac-
erbated the effects of fragmentation,
No Iraqi soldier reported a unit
strength greater than 40 percent.
One of the two officers in the sam-
ple, a platoon leader, found his unit
composed of only nine men of mare
than 48 authorized,
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Marny soldiers reported the prac-
tice of constantly asking (and brib-
ing) their officers for permission to
go home to their families for len
days out of every month. As Shils
and Janowitz in the Workd War ||
study of German prisoners found,
srrender decisions are greatly facili-
tated when primary groups are dis-
rupted., The surrendering Iragi
soldiers showed litthe or no concermn
about letting thelr comrades down
unce their alleglances to their fellow
soldiers in the unit were already
strained or never fully cultivated,
One BMP driver related how, despite
the fact that one of his friends was
both his vehicle commander and his
immediate supervisor, his surrender
decision was easily made at home
where he was physically and emo-
thonally separated from his unit.

Interviews uncovered no evidence
ol higher order concepts such as
commitment to national service or
the Arabic obligation o withstand
{Sumoud) amang the Iraqi soldiers

Dialoga; Summer S200Y

Fhis phofo mpeared an wine army.md,

interviewed. The soldiers never
invaked Iragi nationalism or the
need to repel Americans as an invad-
ing army in respanse to questions
about why they were in the Army, or
what would cause them to try their
hardest in battle.

Motivated for Others

When U.S, troops were inter-
viewed shortly after their experience
in combat (for most, it was 3 weeks
of continuous enemy contact), one
of the first questions the researchers
posed addressed their reasons for
entering the military in the first
place, The responses were whal
mast recrulters already know-—1o get
maney for college, to gain experi-
ence before looking for a job, to fol-
low in the footsteps of a family
member who had been in the mili-
tary, or just to find some adventure
before settling down. Most did not
cite patriotism or ideclogy as their
enlistment rationale,

As the interviéw progressed, sol-

diers ware asked the same question
‘pased 1o World War |l combal sol

diers by Stouffer and alsa to the lrag|
EPWS in|this monograph—
“Generally, in your combal experi-
ence, what was most important o
you In making you want to keep
going and do as well as you could?”
The most frequent response given
for combat motivation was “fighting
for my buddies.” Soldiers answered
with comments such as, “In combat,
just the fact that if | give up, | am
nol helping my buddies, That is
number one” or "Me and my |oader
were talking about |1, and in combat
the only thing that we really worry
about is you and your crew.” The
soldiers were talking about social
cohesion—Iihe emotional bonds
between soldiers,

Social cohesion appears o serve
two roles in combat mativation. First,
because of the close tes to other sol-
diers, it places a burden ol responsi-
bility on each soldier to achieve
group success and protect the unit
from harm, Soldiers feel that
although their individual contribution
ta the group may be small, it is still a
critical part of unit success and there.
fore important. As one soldier put it
“I am the lowest ranking privale on
the Bradley [fighting vehicle] so | am
trying to kind of prove something in
a way that | could do things. | did
nol want 1o el anyone down.”

This desire to contribute o the
unil mission comes not from a com-
mitment o the mission, bul a social
compact with the members of the
primary group, One soldier simply
stated, “I know that as far as mysalf,
sir, | take my souasd mates lives
maorne important than my own.®
Another soldier related the intense
burden he felt for his fellow saldiers,
“That person means more Lo you
than anybody, You will die if he dies,

5
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That (s why | think that we protect
each other in any situation. | know
that if he dies and it was my fault, it
wollld be worse than death to me.”
The second role of cohesion is bo
provide the confidence and assur-
ance that someone soldiers could
trust was "watching their back.”
This is not simply trusting in the
competence, training, or commit-
ment bo the mission of another sol-
dier, but trusting in someoane they
regarded as claser than a friend who
was motivated to look ow for their
welfare, In the words of one
infantryman, "You have gol 1o trust
them maore than your mobher, your
tather, or girtiiend, or your wife, or

anybody, It becomes almaost like
your guardian angel.”

The presence of comrades imparis
a reassuring belief that all will be
well, As one soldier stated, “It is just
like a big family. Mothing can comae
io you without going through them
first, It &s kind of comfarting.” Cne
soldier nobed, "If he holds my back;
then | will hold his, and nothing s
going o go wrong.”

Once soldiers are convinced that
their own personal safety will be
assured by athers, they leel empow-
ered to do their job without wormy,

It shauld e noted that soldiers
understood that totally entrusting
their personal safety to others could

be viewed as irrational, One yoLng
soldier commented on his parents’
reaction—"My whole family thinks
that | am a nul, They think, “How
can you put your life in someone’s
hands like that? , . . You are still
gaing to be shol." Despite the occa-
sional skepticism of outsiders, soldiers
greatly valued being lree of the dis-
tracting concerns of personal safety.
The bands of trust bebween sol-
diers lake weeks and months to
develop. Soldiers related how shared
experiences prior to combat helped
develop those bonds. One soldier
related how the weeks of training
prior to deployment helped build
relationships between soldiers:
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. 5 da].u a meh. You a gning
1o start knowing what ticks pndplz
alf, what makes them happy, what
you need to do to work with them.
Eventually a bond is geing to form,

Once deployed, soldiers spent
maore time together training. As one
soldier noted, “We have worked a lot
together, We did a lot of field training
together, so it is like we are brothers.
Suffered through It all together,”

But cohesion & not just developed
in training. In the long, often mun-
dane, periods of time spent nelther in
training or actual combat, the bonds
between soldiers are often nuriured.
One infantryman spoke of cultivating
relationships while pulling security:

| knew we were going to end up
spending some time together, but |
never knew that we would be sleep-
ing nose Lo nose, waking each other
up to stand guard over the hale. . .

You are waking somebody up to

help keep you awake and they will
get up and talk to you for however

long it takes.

Interestingly, much of the cohe-
sion in units is developed simply
because there is nothing else to do
except talk. As one soldier abserved,
"In a fighting hole with somebody
lor so many haours, you gel 1o know
them real good because there is
nathing else to talk about, You
become real good friends.”

While some soldiers referred (o
the relationships between soldiers as
“friendships,” most tried to convey
the depth of the relationships by
using the analogy of the family. One
soldier insightfully noted:

Youl are away from your family
and everybody—I don't care who
you are, even il you are in the States
and vou are not in the military—you
are going to look for something to
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being with her, | had to leam to live
with her—her routine in the morn-
ing and how my routine fits in with
that, who uses the bathroom first
and what have you. It is the same
thing with a bunch of joe's walking
around. You learn everybody’s per-
sonality—who Is grumpy in the
moming, who s grumpy at night,
and who is grumpy when they miss
chow and let them up in front of
you, It is pretty much the same deal,
Despite the academic debate con-
ceming social cohesion and its effects
on performance, social cohesion
remains a key component of combat
motivation in LS, soldiers. Social
cohesion is what motivates soldiers
not only to perform their job, but
also to accept responsibility for the
interests of other soldiers. At Lhe
sami time, soclal cohesion relleves
each soldier of the constant concern
for personal safety as other members
of the unit take on that responsibility.

Motivated by the Cause

Cohesion is not, of course, the
only source of combat motivation.
The nation of fighting for one’s
comrades has usually been con-
trasted with the possibility that sal-
diers may be molivated in combat
by idealistic principles—Fghting far
the cause, Past researchers almost
always concluded that ideological
notions are nol prime sources of
combat motivation for American sol-
diers. For example, Civil War
researcher Bell Wiley studied bath
the Confederate and Union armies.
Concerning the Confederate
soldiers, he wrote that “it is doubtiul
whether many of them either under-
stood or cared about the

Constitutional s ""Li"[ ke |
C ing the h;‘r:.n lers, he
wrole, &1 ma Ihﬂlﬁ
{and dlaiﬁ in vain for soldiers’ cam-
ment on why they were in the war
o for what they were fighting. . . .
American soldiers of the 1 860s
appear Lo have been about as little
concermed with ideclogical issues as
were those of the 1940s,”

The soldiers in the 1240s were
the subjects of Stouffer’s The
American Soldier studies. In that
wiork, he noted that, "Offlcers and
enlisted men alike attached linke
importance to idealistic motives—
patriotism and concern about war
aims.” He added that excepl for
expressions of flagrant disloyalty, the
strongest taboo in Workd War I
combal soldiers was “any talk ol a
flag-waving variety.”

Surprisingly, in the present study,
many soldiers did respand that they
were motivated by idealistic notions,
Liberating the people and bringing
freedom to |rag were commaon
themes in describing their combat
mctivation. In the words of one sol-
dier, “Liberating those people,
Liberating Irac. Seeing them free,
They were repressed for, | don’t
know how many years, 30 some-
thing years. Just knowing that they
are free now. Knowing that is awe-
some 1o me,”

Three points are impartant here,
First, this combat motivation cen-
tered on bringing freedom and
democracy to Irag. It was not
nationalism or even a national secu-
rity issue, but a more flundamental
outcome addressing the people of
Iraq. Although much of the official
ratlonale for the war was much
mone complex, &.g., “Operation
IRACH FREEDOM i the multinational
coalition effort to liberate the Irag)
people, eliminate Irag's weapons of
mass destruction and end the
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tﬂﬂ.ﬁa.lﬂtl in|those who ran the mil-
lary, Comparg that a recent
pall By the Harvard Institute of

Palities that found that 70 percent of |

college undergraduates trust the mil-
itary to do the rght thing either all
or maost of the time, Soldiers under-
stand that they are professionals in a
values-based institution, They trust
each other, their leaders, the Army,
and they understand the moral
dspects of war,

The LLS. Army has matured from
a conscript army, through a fledg-
ling all-volunteer army, to what is
now a truly professional anmy.
Professional scldiers still fight for
each other, but professional soldiers
also accept the responsibility that
the Army has entrusted to them,

Conclusion

Shartly after the latest Iraq War,
Colonel Abdul-Zahra of the former
Iragi Army commenled that, “The
U.5. Army Is certainly the best in the
world. But it's not because of the
lighting men, but because of their
equipment,” Colonel Abdul-Zahra
missed the point. The Iraq War
showed that while the L5, Army
certainly has the besl equipment
and training, a human dimension is
often overlooked. As military histo-
rian Victor Davis Hanson observed
shortly after the end of major com-
bat operations in lrag;

The lethality of the military is not
just organizational or a dividend of
high-technology. Moral and group
cohesion explain more still. The gen-
eral critique of the 1990s was that we
had raised a generation with peroxide
hair and tongue rings, general illiter-
ates who lounged at malls, occasion-
ally muttering ‘like’ and ‘you know’ in
Sean Penn or Valley Gid cadences,
But somehow the military has mar-
ried the familiarity and dynamism of
crass popular culture to 19th-century
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_nnlh:lm of herolsm, seli-sacrifice,
patriotism, nnd!mdarjt:,?
The soldiers interviewed for this
study presented an impression that
was often crude, vulgar, and cynical,

yel thal impression was leavened
with a surprisingly natural accept-
ance of the institution's values, The
LIS, Army is the best in the world
because, In addition o posiessing
the best equipment, its soldiers also
have an unmatched level of trust,
They trust each other because of the
close interpersonal bonds between
soldiers. They trust their leaders
because their leaders have compe-
tently trained their units, And they
trust the Army because, since the
end of the draft, the Army has had
to attract its members rather than
conscripting them, Unable any
lenger 1o oblain bor by force, the
all-valunteer Army was “compelled
1o transtorm (sell inte an instilution
that people would respect and trust,
Bonds forged by trust replaced
bonds forged by fear ol punish-
ment.” Because our soldiers trust the
Armry as an institution, they now
look to the Army 1o provide the
moral direction for war. As this study
has shown, soldiers still fight for
each other. In a professional army,
however, soldiers are also sophisti-
caled enough to grasp the moral
reasons for fighting.

A Sobdier of the 304th Civil Affoiry Brignde
stomdh quard near the mayor's office in A
Romodis b, The beigads works wilhloce gov.
ernmant officias 1o belp wobilize ond rebuild
the ciy's infrosansture. (15, Ay phote by
Stoff Sipt. Josaph Raberts. This pholo appoared
an v ary. i,

* The "don't ask, don't tell,” policy. Under the policy, military
commanders would not try to find out the sexual orientation of
personnel, and gay and lesblan perscnnel would not disclose their

sexual orientation.



Multinational Force

FPrepares For Boarding

nboard USS 0 BANNON -
LSS Melmermey (FFG 8) Visit,
Board, Search, and Seizure

(VB55) team in concert with the
Royal Marines embarked on Chilean
ship Zenteno (PFG 0B), conducied
on |une 17 a Maritime Interception
Operation (MIQ) training as part of
Teamwaork South 2003, a three-week
multinational exercise hosted by the
Chilean Mavy and executed |n
Chilean wabers,

During the MIO training, LSS
O 'Bannon (DD 987) played the role
of MV Nabisca Star, a non-compdi-
ant vessel suspected of transporting
illegal cargo, In order to get the
maost out of the training, the board-
ing team conducts every aspect of
the evalution as if it were a real-
waorld operation. The plan for this
boarding was that the Royal
Marines were to provide the
Security Team, while the Mcinermney
boarding team provided the Sweep
Team, responsible for searching the
vessel for suspected contraband.

The scenario started to develop
with the small boat filled with Royal
Marines from the United Kingdom,
clathed completely in black, rapidly
approaching the fantail of the simu-
lated MV Mablsco Star, otherwise
known as USS 0'Banson (DD 987),
Focused on the mission and with
safety in mind, the first marine to
board 0'Baamon assumes an alert
and watchful position at the top ol
the |acob’s ladder, weapon at the
ready, scanning the fantall for any
sign al hostility. As the second
Marine peers over the deck of the
ship, he taps the first Marine. He

10
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A UK. Royel Merine, holds his position in o Moritime Interdictien psration (WD) cbserd USS O Bamen
{00 987) during Fxercise Tesvmwork South 2003, o multinciionol exarcsa hosied by the Chilsan Navy

(PHT Morthasken Ball/SH)

movis rapidly oul of the way, anly
to assume a guarded stance protect-
ing the [acob’s ladder and the
Marines who will continue to spill
across until the boarding team has
emptied the small boat,

The Marines cautiously make
thelr way up and forward on the
vessel, searching for the civilian-
clothed crewmembers, Arriving at
the pilothowse, the team immedi-
alely asserts its presence.
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“All hands down on the deck,”
shouts a Royal Marine with a
British accent, The boarding team
leader approaches the Master of
the vessel after his team has
searched him for weapons, The

Dialogo: Summer 2004

search will prove to have been nol
guite successful when the Master
later reveals a .45 handgun tucked
into his walstband that was over-
looked by the Maring Search Team,
Not repeating an oversight like this
in a real world boarding is the rea-
son for constant training of the
Mavy's boarding teams.

“Being the ‘sparched” vessel
allows us to see the way other naval
seryices, |ike the Royal Marines and
the Chilean Navy, do business,”
sald Cates, “As for the Mcolmerney,
we go through the same schools,
but my way ol practicing my team '
may be different from theirs. There

By LCDR Kim Dixon, COMUSHIVSD Public &ffeirs Officer

are good lessans 1o be learned all
the way around. Through training,
wi have learned, yes, we need (o
bring 4 metal detector, sounding
equipment for fuel tanks, a foreign
language dictionary or the

right linguist,”

The boarding team leader
requests the crew muster sheet and
the manifest of the vessel. Once
the boarding team leader has
determingd the number of
crewmembers onboard, he sends
the rest of his team io seek the
crew oul and escort them to the
forecasthe in arder o keep them in
positive cantrol,

(S5 ©'Bamaon (00 987} conducts small boot epanvfion in the coostol waters of Chile. 0" Bavnon is sme
ol 19 shipy currentty parficipating in Reommork South 7003, o mulfinotianol exercise hosied by the Chilean
Novy ond conducted in Chiloon territoriol wosees, Jume 25, M08, (U5 Novy phate by Phetographes 5
Mate: 11 Closs Marthoallon L Boll) (RFLEASED)
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Crewmarnters of tha USS " Banman (D0 987) Visd Board Seasch ond Setzurs feom (VESS)
depart the ship bo condwe? @ Maritime inferdiction Operaiion (MI0) exercise onbonid the
Zowtwno (PFG-A], o Chilsen vessed, June 17, 2000, O"Bowren ol Zamiome ore cmeeg
19shigs casrunily porticipaiing in Cnermeerk Sootk 7003, & mubiinational exercise hosted by
the Chilnon Novy ead condwcied in Ohilean ferrileriol wolers. (U5, Mavy phato by
Phatagroper s Mate 1or Cioss Marthoallen [ Ball) [Refoosed)
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“The most imponant job s to
control the crewmembers,” said
FC3 William Fee, membser of the
O 'Banmon VBSS team. "I they get
out of hand, the whole situation
gets out of hand. When | con-
ducted a real world boarding, my
focus when | first got on the boat
was 1o control the crewmembers so
a5 to handle the ubuabon. ™

With the crew secure, the Roval
Marines boarding team now awaits
thelr counterparts from LSS
Mclnerney, which has maneuvered
into station about 1,000 yards from
the "suspected” vessel.

Hawing received intelligence that
Mabisco Star is smugoling weapons
and cocaine, the Mclnerney com-
mander orders one of his o Yisil,
Board, Search and Selzure (VB35)
teams Lo board the vessel in accor-
dance with United Mations Security
Council Resolutions and seek out
the contraband,

kembers ol the VB5S team
assemble on the boat deck and
recelve a pre-brief of the operation
from their Boarding Team Leader.
The team is informed that a Roval
Marines team has boarded the
Mabizco Star and has perlormed the
duties of the Security Team, seeking
out and establishing positive control
of the crew of the merchant vessel,
The Mcinerney VBSS team will Lake
over maintaining control and will
employ a Sweep Team (o seek oul
the suspected contraband. The LS.
Coast Guard law enforcement
detachment (Ledet) embarked on
Mcinerney has provided constant
training in boarding technigues,

“We really try to make time for at
Ieast two hours a week with the
Ledet,” sald GSM2 (3W) Gregory
Crum, a member of a Monermey
VBSS team, “The training and
review that is provided by those
guys really is valuable to the overall
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knowledge, confidence, and
esprit de corps of the team.”

His feflow team member concurs
that the best way to conduct sale
boardings, ensuring no one an either
the boarding team or the merchant
creve 15 hurt, is through proper train-
ing In boarding procedures.

"We do periodic training with the
Coast Guard learning pressure
points on & person, take downs,
hand culfling procedures, and enter-
ing and clearing spaces,” said DC2
{SW) Chaye Thompson, member ol
the Mcinerney VBSS Team.
“Performing an exercise boarding is
of great importance because it's Aol
vty often that we get 1o do the real
thing, The more training we get,
the maore confident we feal,”

Brief complete, the VB55 Team
boarcls the ship's amall boat to make
the choppy 15-minute trip through
the rough seas to Mabisco Star,
Once there, the team evaluates the
situation as they board, malntaining
the same alert caution thelr Royal
Marine predecessors assumed.

“I think about getting on safely,
and once onboard quickky evaluate
the threat and act from there,” said
Edwards, “During a real world
boarding, you don't question your
training because if you da, you're
nol going to perform the way you
wire trained.”

This traiming reflects the real
world operations undertaken by
Meclaerney curing s routine
deployment to the LLS, Naval Forces
Southemn Command ared of respon-
sibility in support of counter drug
operations, which began in February
ol Ehis year,

"The Molnerney team has done,
for the most part, small boardings -
tour go-fasts (drug smuggling
speedboats) and two LSV's (drug
smuggling logistic support viessels),

Diglogo: Summer 2004

USS Mclmarney (FFG 8] condects small boot operedios in the castol waters of Chele.
Mclnerney is one of 19 ships currestly parficipating a faomonk Seu 2003, o muline-
wonol exnrcise hostad by the Chiloan Movy ond condurted in Chiless tardteriol waters, June
25, 2003, (LS. Novy phata by Photogropher's Mate /s (lesy Martoalles [ Joll}
{RELEASED)

confliscating approximately 10 tons
ol cocaine,” said FC3 Tony Edwards,
member of Mcolmermey VBSS Team.
"The training we receive |s primarily
tor large cargo ship boarding, so we
have definitely been prepared for
the small boals we have boarded.”
Il contraband is located by the
Sweep Team, the boarding team
leader contacts higher authonty to
determine the disposition of the
contraband, crewmembers and the
vessel, to Include confiscating the
contraband, detaining the
crewmembers, and taking posses
sion of the vessel. Bul for training

purposEs, contraband discovered
and confiscaled - mission complate

The Roval Marines and
Mclnerney boarding teams disem-
bark ©'Bonnon the way they came

down the Jacob's ladder, Into
their small boats, and off into the
rough waters back o their own
ships, They take with them the les-
sons they learned and leave the bes-
sons they provided, which
enhanced thelr readiness as they
awail meeting anather smuggler in
international waters.
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i also slated to fully trapsition to ILE
by fall of 2005,

Another e discussed that may
negatively affect forelgn enrollment
to the institute is that of
International Military Education and
Training (IMET) tunding.

IMET is funding paid by the
LS. government for the training
and education aof toreign military
and some civillan personnel of
favored nations

Depuly assistant secretary Daniel
Fisk of the State Department
brought up the issue of a proposed
shift in funding out of the western
hemisphere o an increase in fund-
ing to favored nations in the Middle
East and Central Asia.

Fisk suggested that the board
evaluate and add in the report to
Copmgress the potential negative
impact on .5, policy if funding 1o
the region is decreased.

An open forum session to address
public comments and issues was
scheduled, yet, no one outside the
meeting showed, despite weeks of
advanced notice through the media.

Other issues imvolving the board,
such as the resignation of board
member Rev, Denis 5L Marie ol the
Cleveland Diocess, due to personal
health concerns, were brought up
during the three-day visit.

During an unexpecied farewell
ceremony, 5t. Marie was honored as
a goadwill ambassador to WHINSEC
by the commandant.

L.5. Rep. Phil Gingrey of
Ceorgla’s 11th District made his first
appearance as a board member and
descriped it as educational, likening
it to sitting on a school board.

“It's a greal opportunity Lo we
whial good work goes on here at
WHINSEC. It's ao a great opportu-
nity o meet the hard-warking stu-
dents here and leam a bit more history
abiout Latin Amerdca,” said Gingrey.

Dialogo: Summer 2004

Under guidance from DoD
Directive 3111.1.2, the Board ol
Visitors reviews and discusses aca-
demic instruction, Tiscal matters anc
other issues pertaining to the insti-
tuite and sets future policies,

These reviews are designed o
ensure consistency with U.S. Lows
and policies regarding the region,
and a report from the board is also
included in the Dol¥s annual report
to Congress.

The next meeting for the Board
ol Visltors s tentatively scheduled
for May 20-21, 2004, at the insti-
tute, All sessions are open Lo
the pulbslic,

“1 would like to
see that this
school is as
effective a security
cooperation tool as
it can be for the
region, to include
our own country”

WHINSEC commandant Cal. Richard Dewnie

7



IakAl, Fla The date ol

Ot 10 2003

Wiajoi
LaEsar limener was named the nrst

.r'\-|||.|l 1

Command Sergeant
ol e a gy

remembered by &l enlisted MErgEal laior of the .-'-.|1|'!,'
ocmbian army, On for Colombia
1 Seigeants Major gradu

ated from the firsi-ever (

el 17 Fhim Ci
thal iy The graduation of the 41
FLTia P Cammand '-|-||_||_*.|| 1% r-,-1.||- W Cielir
sergjearits Major Course and wer nabes a bwo-month long Cors

ippointed Command Sergeant Iy o cominmdlion of Lolbmibian and

Colombia’s New
Non-Commissioned
Officer Course

Tt

by Whgi Jose Ruiz
115 Southern Commund Puble &Hmirs OHjce

LS. Arrmy senior NCOs and sponsored
oy Uinsted States SYouthem Command
Thie course was establishod st the
reciuest ol the Colombiam Army's Gen
Carlos Uspana, Commances of The
LodamiDEan ANy wiho S e nestl
o FEe e nienced senanr enleatsd
il leacling the |und

I SRS ST

U5 drmy Erig, ben. Salvotore Combra, Commandar of LY. Spediol Oparotions Commung Seuth, prosests o wall coin ko Seegeoni Majer Ceasor Liméses in
degain, Colombin Jimensr grodunted frem Calombia's firs-ever Commnnd Sergeonty Wajer Coursa Oct. 10 nind wee namid the Sargeoni Majer of the Army
tor [alombin
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(5. Army Commund Sgi. M. Michoel Erherfdgu, U.S. Southern (ommand Secgoont Maler, speats (o soudenss on the roes, dulies ond responsitilifes of Commaond
Serguomts Mojor in Bogote, Colemtia The students were atteeding the Colombian demy's First-aver [emmaond Sergeants Major (oema.

advising commissioned officers in
Colpmbla’s combal undis, Thi change
comes at a bme when the Colombian
government s stepping p malitary
aperationd agairst the parco-lermans
groups aperating in Colombia
These are the best senior WCOY

frour Armmy L most persistent,
thie ores whio have demonsiratecd
distinguishedd smiues and who a5 o
today accompany the Army com
nander, the commanders of the
operational unils, and o the fulure
the commanders of the tactical
urits,” CHpna sdad al e graduation
ceremany, “You, senior NCOs, hawe
maeie avadlable o Colomibia and the
Armiv a rich amount of &Rowls e
and expenence thal hay allowed wo

i PO e |||||'r_|r.1r-:':! wiRon al s

Digloga; Summer 2004

institution making vou a valuable
fesource Lo cormimancers.

After the graduation, the new
Command Sergeants Major Look 10
clays leave before reporting 1o their
rew culy positions on Ocl. 21
Upon arrival they were recognized
with a parade and a passing in
reviglw of troops.

The change Is welcomed by the
Colombdan arnvy's senior NCDS and
prlisted soldiers and they are unides
noillusions as to the responsibility
and hurdles that fie in ' frept of them
aind what Lthelr appointrment mesans
ta their changing military

I think that frve years Troem noss
the war will be completely different
because our army's goal s to be

welnning the war by then,” [imene

sald, “For us as Sergeants Malor 115
# ig win. s & step forward In Ris-
tary In the professionalization of thi
sergeanls major of this country,”
*Lenior Command Sefgoant
Majors, never before has the profes
slomal challenge that you face been
v pssential o Colombila," Dspina
salel. “We are obligated to employ all
of the resources thal the Constiutbwon,
the Colombilans and our demacracy
vt C]mvin L {8 [_u_'rll'-.“:u'r'-r ¥ erad
ciate lermorism, exterminate narco-tral
ficking, pur an end Lo kdnapping
extorion and all of the inancal
spurces thal nano-1errcnst Graups
Fave rrsanaced 10 Capiure, al o
which have caused o much affliction,
rmisery and tragedy in hundreds of
humble and working homes”



The concept for Comimand
SergeEants Majors in the Colombian
Army began in january 2008, whisn
oy, James | Hill, Commandear af
L5, Southem Command, and
Command SgL. Maj. Michael
Etheridge, LS. Southern
Command’s Sergeant Major, mel with
Drping In Colombda and in the United
States, Owpma menticned o Hill that
b wiolild like to have L1 5. type senior
MWCOs In his combat unils

Hill taskad Etheridge with dewvel
oping and Instituting & plan 1o cfe-
ate Command Sergeants Major anid
a Sergeant Major of the Army for the
Colombian Army. Etheridege gath-
e serdor MCOs at W5, Southem
Command headguarters in Miami ta
develop a rainipg plan, Tha
Colomblan Ay, the Unded Stated
Special Dperatlons Command South,
the United States Army South, and
the Military Assistance Group In
Bogota, Colombia all participated

The plan was developed (o 6t the
Colmbian Armwy's structure, cullume
and resources. Dnoe compiete it
wias presented to Dspina, who
apyproved Il

“Theey taigl, "We don'l want 1o
make the Colombian army like the
L5, Army because they aré Two dif-
ferent cultures, two diferent bypes
ol armies and they have an nbermsd
contlict,™ sad L5, Armyl hastes
sob. Clenn Frior, of the LS. Military
Assistance Group in Bogota,
Colombia. 5o we sald we'll use
this as 8 model and what works for
them, they'll take away and what
doesn Twork they' Il put it aside,”

“We developed a model based on
the needs of the Colombian Army
and it's culbure,” Etneridge said.
“What works for the LLS. Amy may
not work lor the Colombians, This
Is miostly a Colombian project. It
miust fit thelr needs.”

The resull was an elghl-week
coursé that focused an many ol the
samie subjects taught at L5, Army
NCD academies. U.5. Southern
Command provided resources and
sponsorship of the course and coor-
dinated with Special Dperations
Command, South for five insbruc-
tors, ol which came fram Fart
Bragg, N.C. The program of
instruction inchudes the military
decision-making process, basic lead-
ership philosophy, values, ethics,
human nghts, oral and writben pre-
sentations, Academic and physlcal
fitness tests and hands-on refresher
training on basic skills are also part
of the training currculum

In August, the Colombian army
picked 41 Sergeant Majors to attend
the Command 5ergeants
Sajor Courses,

*The ones that came wene Very
motivated and were very enthusias-
tic about the program and they

U5, ey Command Sgt. Mej. Wicocel Biberidge, 15, Southern Commond Sergecet Major, secand from right, and LS. Marine Corgs Master Gumnery Sy, Velenfing
Sanchez, S SOUTHOCM 12 Sorsennt Mmer, confot, sponk with studants of the Colsmbian army's fird-ever Commond Sergacnts Mojor Course during o benak in besk
suills barlinrzation weining in Bopetn, Colombin. Forty-eae siudents grodunted Oct. 10 ond Commard Sergoont Maer Coasor limenaz, loft, wos samee the firs
sergaant Sajor of the Ay for Colombie
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have o great desire to make changes
in the Colombian military,* said
Friar. His feeling was echoed by
several of the students,

"This course will improve the
relationship between the Officers
and NCOs because we have leamed
how b wark with them, we have to
cooperate with the officer and they
have to cooperate with us in order
to accomplish the misskan,” said
Colomblan Army Command
Sergeant Majar Luis Rodfigues.

"We need leaders, espegially
Sergeant Major leaders. Wa peed
good leaders who know how (o
minke dectsions.”

"Our Army has had & tradition
where the senior NCO hai not been
given thedmpartance that he should
have. With this change the
Cammander of the Foree wants to
elevate the position of senior WCOS
o a level from wihich they can elfi-
ciently advise commandirs,” said
Colombian Army Command
Sergeant Major Serveleon Mina, “I
think this change (s very positive for
the institution, our Army. Wi will
take advantage of the experience af
our Sergeant Majors to influence tho
training of ouf soldiers, which will
improve the skill of our combatants.
All af this tralning has helped us
understand that we have a lot of
strengths that we can pass on o
our soldiers in order to help our
nation maove forward in ts fight
against the enemiles of peace.”

The new pasitions and ranks are
part of an initiative that breaks a
Inng-standing practice in the
Colomblan amy’s NCO Corps. The
previowsly accepted practice has
been thal alter a soldier achieved the
rank ol Sargento Primero (Sergesnt
First Class], they were given adminis-
trative dulies in rear-eche'on areas
away from any passibility of combat

Dialoga: Summer 2004

~ "The biggest challenge is 1o
change that culture. Up to this
polnt, Sergeant Majors in the
Codomblan milltary have been in
adminlstratve office-type jobs, what
they call internal contral,* said U5
Army Sgt First Class Juan Garza,
oneof 1he course instructors, “To
put them back in the leadership
positions ol the combat units; 10 do
whal Sergeants Major dojna LLS.
battalon, brigade, division is the
goal. The biggest chailenge was
frying to get them to accept that.”

Mow each Command Sergeant
ajar will fuifill a rele, much ke
their W5, Army counterparts, The
pelbef among the Command
Sergeants Mapor Course graduales i@
that this will have a positive affect
an the army as 4 whole

"This breaks our history inio
o, | think that it's the most
mpartant thing that can happen
to us at this time,” imenez sakd.
“Before the Army had a Sergeant
Major, the troops had 100 percent
mioralg, | think now with the nam-
ing of the new Sergeant Major of
the Army, the professionalization ol
the senior NCOs and the Sérgeants
Major, Lhe troops will have 150
percent morale.”

“| think it's a great initiative and
with the help of the LLS, Army and
SOUTHCOM, it will be & big change
in the Colombian mititary,” Garra
said. “It's also gaing o take a kot of
initiative from the officers of the
Colombian military 1o use the
Sergeant Majars in the same capac-
ity that we use Sergeants Major in
our units.”

Mare changes are being made 10
develop the Colombian Army’s NCO
corps. An example s that the train-
ing of junior NCOs is being
changed from an officer responsibil-
ity to an NCO responsibility across
the Colombian army, Officers have

glready been replaces by NCOSID
the School of the Protessianal
Saldier, the Colombian Army NCO
Academy, and the Lancero hchool,
which |5 similar o the LL5 Armny's
Ranger chool, The change from
officer to NCO instructors reinforces
the change occurring in the
Colembian armmy, and reinforees the
MCOs changing role throughout U
force. It aisa allows the Colombian
army to put junior cificers in the
combat units, where they are

much needed.

Flm the last s monibs They e
taken all the heutenants out af the
NCO Acadeny and replaced them
with the equivalent stafl sergeants,”
Gatza sald, “Probably in the next
year ar two they'll take out all the
captains, There's a colonel whao is
the commandant of the KOO acad-
emy. 1t's not a NOO academy &s
we'd see it I an 18-manth
course, ned a four-week course, The
soldiers come inle the amy 1o be
NCOs, They pay to attend the
MCO academy, and after 18 months
they leave as corporals. This is
equivalent to a soldier coming into
our Armmy, and after 18 months,
making E-4 which is the equivalent
tor their NCO rank.”

Colombia’s army is commitied
1o changing their NCO structure
and duties, The Colomblan Army
plans to conduct its next
Command Sergeant Major Course
in january 2004

“They're motlvated about it,"
Friar said. “"What we did was bulld
a good salid base for the Colombian
NECO Conps, and i they can bulld
froem thiat base and start putting up
the walls, prefty soon the house will
b bt

"This is a good succeds dory. Ning
migrths from conception o havng
rhem selected and graduating. |
think & & grest viclory.®
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Figure 2: Eradicating Coco in Colombio

component parts, and we have
made progress on all fronts

The 5. Government’s master list
of targeted trafficking organizations
Is shorter this year, thanks to the
elimination of esght major trafficking
organizations during the past fiscal
year, Another seven organizations
were weakened enough (o be classi-
fied as "significantly disrupted.”

Interdiction forces from tha
Departments of Delense and

Homadand Security registered impres-

sive interdiction successes during
2003, These successes are partly the
resull of Operation Panama Express,
an intedligence-driven program
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managed by the Departments of
justice and Homeland Secunty thal
targets fishing and other vessels
departing from Colombia’s Pacific
and Canbbean coasts,

Data available as of the end of
2003 showed a consistent, high level
of cocalne interdiction despite four
Orange Threat Level alerts that
forced the reallocation of certain
Interdiction assets Lo homeland secu-
rity missions (see Figure 1), A surge
In the air trafficking of cocaine from
Colombla—1.28 documented
flights during the first ning months
al 2003, companed to 34 n all
of 2002—was met with the reinstitu-

tion of the Arbridoge Denjal program
in Colombila.

Cocaine Interdiction

8y Quarter

In Latin America, in a8 reverse of
the pattern of the 1990s, cocaine
production is down in Colomibla, by
far the world's largest supplier of raw
coca, Colombila saw a 25,000
hectare drop in culthvation in 2002,
representing a 15 percent reduction
from 2001, The Putumayo growing
region, which in 2001 produced
almost 20 percent ol 1he world's
coca, was left with just 1,500
hectares of coca in April 2003, This
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number was down from nearly
40,000 hectares two years belore—a
96 percent reduction—as farmers
moved Lo replant in other parts of
the country. Opium poppy cultiva-
tion dropped as well, by 25 percent.

This performance was lollowed by
a second consecutive record year for
eradication, with 127,112 hectares
sprayed by the eradication forces of
the Colombian Mational Palice
during 2003 (see Figure 2). Oplum
poppy cultivation was hit hard as
well, with over 2,800 hectares
sprayed during 2003.

Standing at the ready to dismiss
such progress are critics of supply-
conirol activities, The critics'
metaphor lor the drug trade is a
“balloon” that, when pressed in one
place, simply pops up in anather. it
Is true that criminal enlerprises
invariably attemnpt to reestablish
themselves in an environment with
the most permissive rule of law, It is
also true that traffickers have more
than once been driven out of a
country by drug control efforts only
to reconstitute their business in a
neighboring country—as in the mid-
19905, when plummeting coca culti-
vation in Peru was offset by rapid
planting in nelghboring Colombia.

But not this time, Crucially,
progress in Colombia has not been
offset in traditional growing areas in
Peru. Nor have reqular increases in
cultivation in Bolivia come close to
offsetting the drop In Colombila. A
small increase in cultivation in Bolivia
during 2002 (taking back kess than a
third of the reduction in cultivation
in Colombia) was followed in 2003
by a net decrease in the total area
cultivated for Bolivia and Peru—
including a remarkable 15 percent
drop In Peru. Nor has production
expanded to Veneruela, Ecuador,
Panama, or Brazil, where only trace
amounts of coca are cultivated,

=S

The coming year may be a critical
juncture for the U.5, cocaine market,
During 2004, far the first time in
more than a decade, as enlorcement
pressure in Colombia works its wary
through the system, we may
begin to see a meaningful
reduction in the supply ol cocaine
avallable for domestic consump-
tion—a remarkable accomplishment
lor Calombdan President Alvaro
Uribe, and further incentive for
cocaine addicts to enter drug treat-
menl. The possibility of a reduction
in cocaine availability underscores
the importance of the President’s
Access to Recovery treatment initia-
tive which will offer treatment serv-
ices to an additional 100,000 people
each year,

Colombia’s

Cocaine Trade

In the 30 years since Colombian
marfjuana growers began exporting
cocaine to the United States, the
business has expanded Into a workd-
wide drug trafficking empire, pro-
ducing roughly 700 metric tons of
pure cocaine annually for three mar-
kets: the Uinited States (which con-
sumes 250 metric tons), Europe
(roughly 150 metric tons), and Brazil
{up to 50 metric tons). Additional
quantities are accounted for by
seizures and other losses,

Eradicting Coca

in Colombia

Over the years, as the cocalne
business changed, Colomblan tral-
fickers retained their preeminence as
the anly group capable of exporting
hundreds of tons of cocaine annu-
ally. Even the mid-1990s shift of cul-
theation out of Peru and Bolivia
turped out, in the end, to be a boon
to Colombian traffickers. As cultiva-
tion retreated into Colombia, it
moved closer Lo cocaine processing

laboratories and was less prone (o
air interdiction.

Cocaine shipments originating in
Colombda were also that much
closer to that country’s north and
wesl coasts, historic departure points
for off-continent distribution,
Growing invobement by leftist
rebels seemed to cement Colombila’s
connection to the drug trade, the
more 30 in 1998, when Colombia’s
president granted FARC guerrillas a
42 000- square-kilomeler sale haven
25 an inducement to peace talks,
anly to see the area used to facilitate
drug processing.

The subsequent remarkable tum-
around in Colombia owes much to
President Uribe and his continuing
commitment to attack and eliminate
all coca cultivation in Colombia,
President Uribe seeks to cut off the
revenue that sustaing armed groups
of the extreme right and extreme
left, as a milestone on the way (o
the defeat and slimination of the
guerrillas who control the remote
areas of Colombia and who are
slowing the country's economic and
democratic development.
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